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Figure 1: Overview of the Organisational Health Service.
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Figure 2: Overview of the Occupational Health Programme: (Level 2.)
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Figure 3: The beneficiaries of the Health Risk Assessment.
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Figure 4: Overview of the Occupational Health Programme: Level 3.
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Figure 5: Who is required to perform the medical tests in Occupational Health?
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Figure 6: Overview of the Medical Screening Programme
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Figure 7: A more detailed view of “Part Two” of Medical Screening Program.
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Figure 8: Overview of the Adverse Exposure Effect sequence
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Figure 9: Overview of the Medical Adjudication sequence
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the Medical Surveillance Program

Figure 10: Overview of an Audiometric Screening Program, integrating with the relevant Phases of
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